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1. Purpose/ H )

In order to ensure the impartiality of the management system certification and effectively control the
factors that may affect the impartiality of the certification work, this procedure is formulated in
accordance with the relevant requirements of the accreditation regulation./ AHf /& BLAR R IMERA IE
P, XA BER M DUE TAF 2 IRk PR R HEAT A Rz, ARIE AT R A S EOR e A RE Y

2. Duty/BR 5%

2.1 The general manager of the BCK is fully responsible for the impartiality of the whole certification
process./ 2 F S A B UIE TAE A F2 1) 2 IR A i 4 9

2.2 The technical Department is responsible for the formulation and implementation of specific
impartiality management measures. The management representative supervises the execution of all
departments and personnel./F AR H 67 53 il & FF 7% SL HAR A TEVEE A, & P E AR M B %30T TR
EXLYNAJHEAREE

2.3 All departments and personnel shall ensure the implementation of the requirements of fair
management of the company./ & [ JF14 44 N 535 DR ) SSPAT A 7] A TE P8 P & T 20K

2.4 The Impartiality Management Committee shall supervise the formulation and implementation of the
impartiality policy./4E4 /A TEVEE B2 G238 2 IE PR USR] o A1 S gk A7 Y

3. Management requirement/%& BLE R

3.1 BCK has identified and controlled the following factors affecting the impartiality of the certification
work:/ 270 T IR TAE 2 IEPE R Z AT 7R 6

No./ ¢
. Factors that affect impartiality/%} /A IE#E B BUNA &
=A
| Ownership of certification body/

WIEHLF BT AT AL

The corporate governance structure of the certification body, that is, it can influence the
operation of the body, and all parties may intervene in the activities to affect the impartiality/

2 WIENUR R NG BEEG ), Bl XS HURIIREE A T DU A58, 5% 05 DS 3l vl R EEAT T
i, S A IR

3 Management of certification body/TAEHLAY B B 2 f 8 B 5 X
The personnel of the certification body may have economic or interest relations with the
4 certification activities or their certification objects, which may form a potential threat/IAEAL

PN AT e DR Bl BRI IR XS GA7 78 28 5 5P 2 AR IR, 12 i 7

Certification bodies may derive from Shared resources, that is, having operations other than

5 certification, resulting in a reduction in impartiality/ I\ UEHLF) A] YR B FE = 5208, BIABRIA
WEZ AN 5s,  38 s TEVE R FEAIR

The fairness of income certification. That is, the organization receives internal and external
6 financial support or pressure/INIECN A TEPE ;s RIYURILE 55 75 T 3R A5 N A0 S HRFEUE
7i

7 The contract fees of certification bodies, depending on the importance of the client, pose a

2036l
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potential threat to impartiality/ INIENLI4 & RIS, RI%8  EEVEAE], M= AR E A I
PE B

Certification body may derive from the selling and marketing of competitive means, a
8 potential threat to impartiality/IAUEALF P GEYR H &8 A T34 1 56 - F- B, IE A IEYET
4 B

3.1.1 Before the annual management review, the management representative shall organize the heads of
all departments to conduct impartiality identification and analysis and evaluation, and form the risk
analysis and evaluation record and risk analysis and evaluation report, which shall serve as the input of
management evaluation./#& i # AQ A8 4F B2 8 FLVE 5 A 20 2% 38 1] 47 B N aEAT A IE PR R 0 A 43 #r o7
s TERRES 73 T PP i sk SRS A PP R o, AN EPPRIA

3.1.2 The Technical Department shall be responsible for organizing the impartiality review before holding
the annual meeting of the Impartiality Maintenance Committee, forming the impartiality analysis and
audit report, and submitting it to the annual meeting of the Impartiality Maintenance Committee for
approval /SRR TIAE AITEFLYES A IEVER B LT, AR IEVETES, TR IEVE D B
Bl , SRS A B it

3.2 Control of consulting activities/XJ ¥ 1H) i ) 1 45 il

3.2.1 When accepting the application for certification, the Company shall take the following measures to

ensure that there is no one-stop service of certification and consultation://A &) 7E3% 52 AE FE R, SKREL

B R DR AR D E AN & ) — 2% e IR 55 -

a) Make a clear commitment in the public documents not to provide consulting services, not to have a

partnership with any consulting institution, nor to imply that the applicant will be certified or be

beneficial to the certification if he/she chooses a consulting or training institution./{E A FF X474, 1EH

Bt AR, AREE RS, BMASEMEHIEEERR, EARRBFE T ERERER G

ERERUILAY, AT VGE, SO AIER 474t

b) Reject any request for consultation from the applicant in the process of negotiating the certification

contract./fEVF RINIE S I b, 4548 1 iE 7 A4 7 2UH o 1 2K s

¢) Independently sign the certification contract without any consulting issues related to certification./JH 7.

BBANER R, AW RARF EINEA S & ]2

3.2.2 The Company makes the following provisions on the possible consulting behaviors of certification

auditors:/ 2 F R UAUE F A% 3R] BE & W4T 910 S FLE -

a) The auditor of BCK shall not engage in certification consulting activities in any name./ 2 & § % i1
G UAEAT 44 CNFAAUE &5 305

b) The auditor of BCK shall not assist the enterprise in internal audit or consulting matters related to
certification audit upon its request./2A ) B 1% 3 AT W AV BSR4 H BBl A B B G IE B AZ I
(AR

¢) Auditors shall not participate in the certification audit activities conducted by enterprises that have
consulted for them within two years./§ 1% S1E P AE N ATFS NG O HA2 it & i Ak gk 47 A
UEH %G 5] .

3.2.3 The BCK's certification audit does not carry out subcontracting. If the work requires the

establishment of a subcontract agency, its responsibilities shall be clearly stipulated and reported to the

authorized body for record, and shall be brought into the management scope of the BCK's quality system,

including the implementation of internal audit./2A R INIE B AZ AN SEAT 730 Bl 0 AR 7R EEE ST AMRMLA

3 W6 n
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i, AL LT E ZOA PTHL# 5E, RN A RIS R A BVE A, BLE ST N
3.2.4 BCK and any relevant department shall not provide internal audit to the BCK's licensed customers./

7] RARATA OB T IANG 17 28 7] FR R UE 2 7 S 43 Py #0 o A%

3.3 Control of unfair competition behaviors in market development/fE i3 K H, XA IE4TEHAT N
bR

3.3.1 The company shall disclose its recognized business scope to the applicant in the public document or
before signing the certification contract, and shall not mislead the applicant./fE 2 - 3C 44 H 87 2 AAIE
A EET, N ETE N AT A FRAAE S JEE, G RGR T

3.3.2 Strictly implement the certification fee standard stipulated by BCK, no high fees or low price
competition.// i HAT 2 T L€ BIAUEN Bebnafl,  ANdE I 9 R A 5%

3.3.3 It is strictly prohibited for anyone to give kickback or referral fees to the certification applicant or
his/her referrer in any name, nor to attract certification customers by such means./M= 28 (L] \ DLATA] 44
SENE R IE NS AN BN 2, WAE DL BAR R IER 7

3.3.4 It is not allowed to be linked with the consulting institution and give certification referral fees or
commission to the consulting staff./ AN HE5 S WHA R, 25 T IEH RS T 5 N R AL 2%
3.3.5 The Company shall disclose its financial status to accreditation body and accept their impartial
supervision./ 2 & A AT HUA A TFH M S50IR0E, I3 FL A IR B

3.3.6 BCK does not allow any link or statement from BCK or any consulting agency to claim or imply
that the selection of the BCK will make certification easier, easier, faster or cheaper. If found, BCK will
take immediate action to correct it./ 23 &) AN FuVF 28 B AR & WA LA (1) 55 422 875 B B AR B s i AR
AFPEVAEE O, A 5. Rl alBefr, R, AR RERBUEEA IE .

3.4 The Company shall ensure that it is not for profit, shall not produce or supply certified products, shall
not commit to contracting economic indicators and certified quantity, and shall not allow any staff to
contract economic indicators and certified quantity for any reason./2 & B £ A LUE R A H 1, AN r A&
LFHRPRAERCRE AV, WA SRVHER TAEN S DR th 3EAT S PR AR AT A E B AR L
3.5 All the staff of the company must strictly implement the code of conduct for staff, among which
auditors shall strictly observe four points when performing audit tasks:/2 7 T A 53 0 2 A% S04 T 1
TEN AT NRNE, Horp i i RAEPAT HAZAESS I, P2 A A A

a) Do not accept gifts or money./ N2 AL #L 4

b) Do not accept securities or jewelry./ A2 A W IE Z3 F1ER T 5 1 5

¢) Don't attend the banquet arranged by the enterprise./ AN 52 A 1 IE S5 FIER T 15 11 5

d) Do not participate in the entertainment activities arranged by the enterprise./ANZ 4l 2 HE )
BRIRIEE] .

3.6 The Company has established procedures to prevent or reduce the threat of conflicts of interest. Any
actual or perceived interest that causes or ostensibly causes a personal, organizational, or professional
interest is considered a conflict of interest. In particular:/ /7] Tl 25 LA B 1k 3080 ) 2 v 9 ) 2k
o AEAT SR BRI SHEAN A A ZREIRNY A 23 A S8 PR R A 23 E A R R 2 pP R .
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a) BCK shall require BCK's employees, auditors, board members, IC members, marketing personnel
and their near relatives to declare existing or prior association they and their relatives with an
organization subject to certification. Where such an association threatens impartiality, the certification
body shall exclude the person concerned from work, discussion and decisions at all stages of the
certification process related to the potential conflict of interest./ BCK M E R A . &% . AEHEZER
e MRATTI N RHRE O A ERRE S ZINEHLR A B AT R . R AR R
I EI A EE, AAENU RCREA 58 N G3HERRAE 55 TBAE A 2 0 SR A R I IERL R (1) B A i B AR
FHB AR E Z A

b) if a conflict of interest between certification personnel and an organization is found after an audit
has occurred, another unbiased person shall be assigned to determine if it has affected the certification
process and to complete the remainder of the process if applicable./#1 R 7E & #% f5 K IE N it 54H L
ZIEAFAER R P, SRR 55— 44 2~ IERN DRI E % 00 A2 s i B RS, IR AEE HI Y
0L T e AR AR AR B2

¢) An individual auditor shall not audit the same organization in more than three consecutive years./
SR R A GO R A R, MRS =L L

d) The declaration of conflict of interest document "BCK-QR049 Statement of Impartiality and
Confidentiality" shall be signed by BCK's employees, auditors, IC members, marketing personnel and
shall be updated periodically at least on an annual basis as well as prior to a new above mentioned
personnel join BCK, or any report on change/unscheduled update of potential conflict of interest. /# 7 {1
R “BCK-QRO49 A IETEMERE " R BCK M5 T B0, AR SRR
M NRRE, FFNEDREEHER, JHER BRI BCK Hl, BUEAT ST LR 2 i %
738 5/ R AR SR

e) The product Managers and Management representative are responsible for evaluation and
maintenance of records and report to General Manager to decide on appropriate corrective actions to be
implemented if necessary./j b 4 FRAVE B AR FST PG AN 4R id sk, IR g iy, PAkE o
BN R IE 29 21 1 Tt o

f) Product Managers and the Certification Human Resources Department are required to keep the
originally signed conflict of interest declaration on the personal file of the related personnel. /7= i 8 2

AAUE N 77 58 Y5 B 2R DA JE R 263 (1R 2 b 2R 7 I AH RN B3 AN AR R

3.7 Analysis of the BCK's financial position/2 &) W4 551K it 73 Ht

3.7.1 The Financial Department of BCK shall prepare the annual financial analysis report at the end of
each year. The report shall analyze the financial situation of the whole year, including the income type,
income source, customer source and operation status, etc. The financial analysis shall be specific to
determine whether BCK is under commercial, financial or other pressure through analysis./ 2 7] W 5538
TR B AR LI 55 o0 ity I T R W S5 AR LA T 0 b, AR L IR RIE
TR 2EARDER T, WS R RAR, @ e A TR S AR W55 B A
Ji T IR T o

3.7.2 During the annual meeting of the committee on Maintenance of impartiality, the Finance
Department shall submit the financial analysis report for the review of the Committee. It has been
confirmed that the impartiality of the company has not been damaged by commercial, financial and other

pressures./&FEE [ AEY 22 IEVEZR B3 AU, W 35 R A S AW 55 oo M ik s (430 2 IR 2 SR VP
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CUESE A ] 1 A IEVE A 2 BRI 045 A0 A 7 T 7 (45135
4. Supervisory activities of the Commission for the Maintenance of
Impartiality/ 2457 A IEHR R SR B EWES)

4.1 In order to ensure the impartiality of the BCK's certification activities, BCK has established a
impartiality supervision organization -- The Impartiality Maintenance Management Committee./ A7
NFIVIETESI A LN, AR @S 7 A TR BN — — 45 A B R 2.

4.2 Maintenance impartiality management committee and its members shall have the right to supervise
the impartiality of certification activities of the company when BCK market development structure and
organization structure has greatly changed, the part of the response to changes in risk assessment, a
comprehensive analysis of problems affect the impartiality of, take measures to prevent, to maintain
impartiality committee review at the same time, the specific requirements see the file of maintain fairness
committee charter./4E4 23 I8 B ZE 51 23 2 LR AT AU 2 Al UGIETE I A IEPEEAT B, 24 BCK
T TF R AR LA LR G5 A5 R A B R AR, XS AR AR B 70 AT UG PP A, 4t 2 A i 2
AEPER R, REGSE I LAY, RIS 3R ARy 2 IEPER L2 PPe, BAREORVENL (4Ed 2 11k

RRAZEFR)
5. Relevant document/FH32 34

BCK-TFO05 Charter of impartiality safeguarding committee
(BCK -TFO05 4§ A LR i1 i AE)

6. relevant records/fH<i0 3%

BCK-QRO021 Conflict of interest identification Result Report form

BCK-QRO022 Impartiality review report

BCK-QR023 Assessment Form for Risk Analysis of Certification Activities (Annual)
BCK-QR024 Impartiality analysis report approval form

BCK-QRO049 Statement of Impartiality and Confidentiality

Annex/MF

Modification

Modified page | Modified status Modified content Person Date

Section 3.2.1 was deleted and the section numbers
3 Valid SYB 2021/8/5
were readjusted

4 Valid Add "relatives" to section 3.6 SYB 2021/8/5
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Added “KCB's employees, auditors, board
4 Valid members, IC members, marketing personnel and SYB 2022/2/11
their near relatives ”  Section 3.6 (a)
5 Valid Added section 3.6 d), f). SYB 2022/2/11
Added “BCK-QR049 Statement of Impartiality and
6 Valid SYB 2022/2/11
Confidentiality” in section 6
5 Valid Added section 3.6 ¢) Jack Ge 2022/2/11
Company name had been changed to Beijing
Cotecna Kaixin Certification Co., Ltd. KCB had
Full Text Valid changed to BCK. The Human Resources SYB 2025/12/15
Department changed to Certification Human
Resources Department. The Logo also changed.
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